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Introduction
The Youngstown/Warren Regional Chamber is excited to share its first edition of 

the Workforce/Education & Training Guide to promote the capabilities of our valued 

partners. This guide provides a single source of information for businesses that need 

their services. Through our business retention, expansion and attraction (BRE&A) 

efforts, we are always pleased to help businesses through the workforce process 

by sharing targeted lists and making direct introductions to our members for any 

opportunity.   

With this guide, you will understand each organization’s role in the workforce 

ecosystem and the services they offer, if applicable. More than 100 organizations, 

including economic and business development organizations, talent connection sources 

and education/training partners, are listed in this guide and support the workforce 

growth of the Valley.  

In addition to providing this valuable tool, our team is pleased to continue supporting 

our businesses directly by offering insight and assistance around workforce and 

business development, financing and incentive resources. Let us know if we can make a 

personal introduction, coordinate an event or assist with an economic impact analysis. 

We are here to be a partner from start to finish.  

Melissa Maiorano
Director, Workforce Development
Melissa@RegionalChamber.com
Office: 330-744-2131, ext. 1220
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The Regional Workforce Ecosystem
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Economic And Business Development: The mission of economic development is to 

create jobs and facilitate economic activity. These organizations play a role in workforce 

development by giving continued support to the businesses. 

Career Counseling: A process that helps individuals in K-12 or post-secondary 

education to know and understand the world of work to make career, educational and 

life decisions. See Career Counseling on page 11.

Career Coaches: Organizations that have expertise in career building specifically in 

resume building, career services, interviewing and recruitment, etc. Career Coaches 

are supported through the Talent Connection Network and help connect job seekers to 

businesses for employment. 

Work Advance: Grant-funded recruiting, training, retaining and advancement 

coordinated by MVMC. 

Post-Secondary Education: Includes universities and colleges, as well as trade and 

vocational schools.

Ohio Technical Centers (OTCs): OTCs provide post-secondary career and technical 

education (CTE). These institutions offer programming in the technical skilled trades 

(i.e., HVAC, Phlebotomy, Police Training, EMT, STNA, Welding, Nursing, CNC Machining, 

etc.) that prepare learners for certificates, industry-recognized certifications and state 

licensures. Many of the OTCs are positioned to respond quickly to the needs of business 

and industry by providing customized training and business consultation services to 

companies and organizations to assist with meeting Ohio’s workforce goals. Learn more 
about OTCs here.

Apprenticeships: Apprenticeships offer the opportunity to gain skills that will lead to a 

specific job and are available or can be adapted to any occupation. See Apprenticeships on 
page 16.

Higher Education: Higher education providers offer qualifications ranging from 

undergraduate awards (bachelor’s degrees, associate degrees and advanced diplomas) 

to postgraduate awards (graduate certificates and diplomas, master’s and doctoral 

degrees). See Regional Education and Training Providers on page 13.

Continuing Education: Continuing education refers to any post-secondary learning 

or programs that adults pursue after formal education. This can vary from seminars or 

one-time classes to online courses and entire degree programs. Continuing education 

requirements range per profession.
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As the local public workforce development system, the Mahoning & Columbiana Training 

Association and the OhioMeansJobs centers have been recognized for their responsiveness to 

employers’ opportunities. The MCTA business team, as partner to the OhioMeansJobs centers, 

can provide your company with an array of services, including talent matching and job training 

programs. Team members seamlessly coordinate resources of many partner organizations to 

promote business growth. The business team can customize a plan to meets your needs.

MCTA and the OhioMeansJobs centers operate under the direction of the Workforce 

Development Board of Mahoning and Columbiana Counties.

Mary Ann Kochalko
Director
Workforce Development Board of Mahoning and 
Columbiana Counties
330-747-5639 ext. 6126
mkochalko@wdbinc.org

Susie Kooser
Chief Operating Officer
Mahoning & Columbiana Training Association
330-747-5639 ext. 6128
skooser@mctaworkforce.org

Powerful Partnerships for Stronger Businesses

www.WDBINC.org

http://www.wdbinc.org
http://www.wdbinc.org
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Mahoning Valley Workforce Directory
America Makes

Josh Cramer
Education and Workforce Development Director
724-747-9245
josh.cramer@ncdmm.org
www.americamakes.us/amnation 

As the nation’s additvie manufacturing innovation institute, 
America Makes is dedicated to a K-Grey Approach across 
the educational landscape. Our programs celebrate career 
pathways, awareness and inspiration, along with micro-learning, 
credentialing, apprenticeship and deep dive training. We also 
work closely to provide SMMs with tools to be successful in 
talent development and recruitment. We drive from national 
strategy best practices to local impact.

Choffin Career and Technical Center Adult 
Education 

Rhonda Kempe
Student Services/Marketing
330-744-8720
rhonda.kempe@youngstown.k12.oh.us
www.choffinctc.com/adult-education

It is the mission of Choffin Career and Technical Center to 
develop individuals with technical, scholastic, employability 
and life skills, enabling them to exercise career options in 
becoming responsible citizens, productive employees and life-
long learners in cooperation with business, industry and other 
community resources.

We offer three 10-month, full-time certificate programs in 
Practical Nursing, Surgical Technology and Dental Assisting. All 
of these programs provide hands-on training and experience 
in both the classroom and at clinical sites. Our programs have 
a strong history and curriculum, with the practical nursing 
program in existence since the 1950’s, and both our surgical 
tech and dental assisting programs operating over 30 years.

All of these programs have at least a 7% or higher projected 
job growth rate based upon the U. S. Department of Labor, and 
they are all in-demand fields in the health care industry. 

Creative Learning Workshops
DiAnn Winchel
Vocational Director
330.393.5929
dwinchel@theclw.com
www.theclw.com/vocational.html

Columbiana County Career and Technical 
Center-High School and Adult Education

Jeremy Corbisello  
Director/ Assistant Superintendent  
330-424-9561 Ext.114  
jeremy.corbisello@ccctc.k12.oh.us
www.ccctc.k12.oh.us/adulteducation_home 

Eastern Gateway Community College 
(EGCC)  

Arthur Daly
Senior Vice President and Chief Development Officer
330-480-0726 Ext.1111
adaly@egcc.edu
www.egcc.edu

EGCC offers choices for students in all walks of life. We 
offer degrees, certificates, programs and courses to prepare 
students to transfer to a four-year institution and/or to ready 
students to enter the workforce. Our national footprint makes 
our institution unique, with students taking courses across 
the United States. Eastern Gateway trains individuals in in-
demand fields such as Healthcare, IT and Engineering, Business, 
Education, Public Service/Public Safety and Manufacturing.

EGCC also has a broad program base to meet the needs of 
those seeking short-term certificate/accelerator training 
and credentials. EGCC offers programs in CDL Truck Driving, 
Machining, Welding, Industrial Maintenance and PLC’s and, 
soon, Electronics, Electric Vehicle Charging Station Training 
and 3D Printing and Additive Manufacturing. We focus 
on Health Care programs to include Nursing, Radiologic 
Technology, Respiratory Therapy, Medical Assisting, Central 
Service Technician, Dental Assisting, EFDA, STNA, Phlebotomy, 
Pharmacy Technology, Health Information Management and, 
soon, Mammography, Sonography and CT Scan. EGCC also 
focuses on IT programs in Cybersecurity, Data Analytics and 
Programming.

The college collaborates with industry-sector partners to build 
in-demand workforce programs to build America’s twenty-first 
century workforce.

http://americamakes.us/amnation 
http://www.choffinctc.com/adult-education
http://www.choffinctc.com/adult-education
http://www.theclw.com/vocational.html
https://www.ccctc.k12.oh.us/adulteducation_home.aspx
https://www.ccctc.k12.oh.us/adulteducation_home.aspx
https://egcc.edu/
https://egcc.edu/
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ETI Technical College of Niles
Julianne Edmundson
Assistant Director 
330-652-9919
laedmundson@gmail.com
www.eticollege.edu

ETI Technical College of Niles has multiple workforce training 
programs. The healthcare programs that are offered are 
the A.A.S in Nursing, 12-Month Practical Nursing Diploma, 
8-Month Medical Assisting, 12-Day STNA and 8-Day 
Phlebotomy. The industry and manufacturing programs offered 
are Combination Welding & Fitting and Facilities Maintenance 
Technician. The business industry programs are the 100% online 
A.A.B in Applied Business, with elective tracks in Accounting, 
Human Resources, Legal Assistant and Information Systems, the 
A.A.B in Legal Assistant and Real Estate program.

Fairhaven Industries, Inc.
George Paroz
Executive Director
(330) 652-6168
georgepfairhaven@gmail.com
www.fairhavenindustries.com

Flying High Inc. Professional Development 
Center (PDC)

Jeff Magada | Tim Hipkins 
Executive Director | Job Developers 
330-797-3995 
jmagada@flyinghighinc.org | thipkins@flyinghighinc.org
www.flyinghighinc.org

The PDC Job Placement Welcome Centers provide walk-in 
environment for all job seekers to come to be connected with 
job opportunities, enroll in vocational training and/or explore 
career pathways in our region. Case managers help job seekers 
overcome any barriers that they have to improve marketability 
to employers. Job Developers help job seekers find the right 
job with our partnership with Mahoning Valley Partnership 
for Employment (MVPE). Workshops and pre-employment 
trainings help job seekers with resume development, 
professional conduct, expungement, job search and interview 
skills. Financial support services are available to help individuals 
complete training and retain employment as also facilitate 
connections with Valley employers.

Goodwill Industries
www.goodwillyoungstown.org

Mahoning Valley Workforce Directory
Kent State University Trumbull

R. William Ayres 
Dean & Chief Administrative Officer 
330-675-8820 
Rayres1@kent.edu 
www.kent.edu/trumbull  

Focused on providing access to the Mahoning Valley and 
surrounding communities, Kent State Trumbull offers a 
convenient college option at reduced regional campus tuition. 
Students choose from bachelor’s and associate degrees and 
certificate programs or begin coursework for more than 280 
degree programs offered at Kent State and its six other regional 
campuses. Trumbull’s flagship programs include four-year 
degrees such as Bachelor of Nursing Science (BSN), Criminology 
& Justice Studies, Information Technology and Psychology. 
Two-year degree options include Accounting, Business 
Management, Cybersecurity, Criminology & Justice Studies and 
Veterinary Technology. Addiction Counseling and Basic Peace 
Officer Training Academy certificate programs were recently 
added. Kent State’s Police Academy, located on Trumbull and 
Kent campuses, provides basic and advanced law enforcement 
training to a 14-county region in northeast Ohio and applies to 
a degree in criminal justice. 

Kent State University Columbiana
Brad Bielski 
330-339-3391 
bbielski@kent.edu 
www.kent.edu/columbiana 

Kent State Salem and East Liverpool offers access to a high-
quality college education at reduced regional campus tuition. 
Students choose from bachelor’s and associate degrees and 
certificate programs or begin coursework for more than 280 
degree programs offered at Kent State and its six other regional 
campuses. Salem’s flagship programs include four-year degrees 
such as Bachelor of Nursing Science (BSN), Radiologic and 
Imaging Sciences, Information Technology, Horticulture, and 
Insurance Studies.  The East Liverpool Campus also provides 
access to the same Kent State offerings.  The marquee offerings 
at East Liverpool include the Associate Degree in Nursing, 
Physical Therapy and Occupational Therapy Assistants program 
for those looking to enter an exciting job market at a faster 
pace.

https://eticollege.edu/
http://www.fairhavenindustries.com
http://www.flyinghighinc.org
http://www.flyinghighinc.org
http://www.goodwillyoungstown.org
http://www.kent.edu/trumbull  
http://www.kent.edu/columbiana 
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Mahoning Valley Workforce Directory
Mahoning County Board of Developmental 
Disabilities

William Whitacre 
Superintendent 
(330) 799-2763 
wwhitacre@mahoningcountyoh.gov 
www.mahoningdd.org

Mahoning County Career and Technical 
Center (Adult) 

Jodi Glass
Recruiter/Marketing Coordinator
(330) 729-4100
www.mahoningctc.com/adult

MCCTC Adult Career Center is one of 52 Ohio Technical 
Centers (OTCs) across Ohio providing innovative career 
programs to prepare students as professionals in their 
chosen career fields. MCCTC Adult Career Center offers 
Career Training programs that include Welding, Automotive 
Technology, Medical Assistant, Medical Office Specialist, 
EMT, Firefighter I and Firefighter II. As an OTC, MCCTC Adult 
Career Center is positioned to respond quickly to the needs 
of business and industry by providing customized training and 
business consultation services to companies and organizations 
to assist with meeting Ohio’s workforce goals. The Career 
Center connects students with employers, hands-on training, 
externship experiences and continuing education options. 
MCCTC Adult Career Center is accredited by the Accrediting 
Commission of Career Schools and Colleges (ACCSC). The 
Accrediting Commission of Career Schools and Colleges is 
a recognized accrediting agency by the U.S. Department of 
Education.

Mahoning Valley Manufacturers Coalition 
(MVMC) 

Alex Hertzer 
Senior Project Manager 
330-219-3521 
alex@mahoningvalleymfg.com 
www.mahoningvalleymfg.com

MVMC is the region’s lead manufacturing workforce 
development agency and is an industry-led sector partnership 
and membership-driven organization. Formed in 2011, MVMC 
provides a network for Mahoning Valley manufacturers to 
identify common needs and problem-solve with their partners, 
sharing ideas and resources to develop a skilled workforce. 
Being industry-led is one of our founding principles. Our 

board is comprised entirely of local manufacturers who guide 
our work by identifying current and emerging needs, vetting 
potential solutions, and determining annual priorities. The 
Coalition is focused on creating a demand-driven mechanism 
for ongoing dialogue among industry, education and the 
public workforce system to ensure manufacturing remains an 
important part of the regional economy. MVMC prioritizes the 
in-demand occupations of machining, industrial maintenance, 
welding and robotics, dedicating resources to identifying and 
organizing training/certification programs, apprenticeships 
and pre-apprenticeships, youth outreach and career pathway 
mapping for members.  A summary of member benefits include 
recruitment strategies, access to upskilling programs assistance 
with TechCred funding, group-sponsored apprentice programs, 
grant-funded subsidies to workforce training programs, youth 
outreach strategies, networking/sharing of best practices 
among peers, board/leadership/volunteering opportunities, 
media coverage, and E-newsletter.

Mahoning Youngstown Community Action 
Partnership (MYCAP)

Marilyn Montes, PHR,CNAP
COO
330-747-7921 ext 1201
mmontes@my-cap.org
www.mycaphelp.com

MYCAP works in partnership with local WFD programs: 
Mahoning Valley Manufacturers Coalition, EGCC, 
WorkAdvance, MCCTC, Youngstown Works, Stellaworx and the 
Professional Development Center.

We provide services to prepare the job seeker before they 
begin enrolling in our Workforce program. We “meet the client 
where they are today” in their job search, training or career 
choice through individualized case management services, 
coaching and mentoring. MYCAP also provides referrals to 
local agencies that can prepare them for soft skills training, 
resume development, mock interviews and OSHA training., or 
other trainings specific to their job interest.MYCAP provides 
removal of barriers or referrals for services that will stabilize the 
participant to seek and retain employment or skills training, also 
support services and resources for career changes.

MASCO 
Philip Miller 
CEO
(330) 797-2902
pmiller@mascoinc.org
www.mascoinc.org 

https://www.mahoningdd.org/
https://www.mahoningdd.org/
http://www.mahoningctc.com/adult
http://www.mahoningctc.com/adult
http://www.mahoningvalleymfg.com
http://www.mahoningvalleymfg.com
http://www.mycaphelp.com
http://www.mycaphelp.com
http://www.mascoinc.org
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National Center for Urban Solutions
Perry Gregory
Senior Vice President
614-857-1811
pgregory@ncusolutions.com
www.ncusolutions.org

National Center for Urban Solutions provides core and intensive 
workforce development services to individuals in need of skill 
development or a skill upgrade in order to reach socioeconomic 
self-sufficiency. We provide certified job training, workplace 
readiness and career coaching that prepares individuals to 
secure and retain employment with a focus on lifelong personal 
and professional development.

Northeast Ohio Truck Driver Training   
Kim Webb
Director of Admissions
330-538-7108
Kim@neotruckdrivertraining.com
www.neotruckdrivertraining.com

Northeast Ohio Truck Driver Training’s goal is to prepare 
individuals for a successful career as a professional CDL driver. 

New Castle School of Trades (NCST)    
Dennis Corrado 
Campus Director 
724.964.8811 
dcorrado@ncstrades.edu 
www.ncstrades.edu 

Since 1945, the New Castle School of Trades has been 
“Teaching America’s Trades.” Emphasis is placed on Attitude, 
Attendance, Appearance, Academics and Accountability. These 
“Five A’s” are the guiding principles that lead to the success of 
our graduates. Financial aid is available (for those who qualify), 
and job placement assistance is provided.

Programs include: Automotive Technology, Building Technology, 
Diesel & Heavy Equipment Repair Technology, Electrical 
Technology, Industrial Electro-Mechanical Technology,  
Motorcycle & Power Equipment Technology, Refrigeration 
& A/C Technology, Combination Welding, Commercial Truck 
Driving, Heavy Equipment Operation with Commercial Truck 
Driving.

Mahoning Valley Workforce Directory
OhioMeansJobs Mahoning & Columbiana 
Counties 

Susie Kooser 
Chief Operations Officer 
330.747.5639 Ext. 6128 
skooser@mctaworkforce.org 
www.onestopohio.org

The OhioMeansJobs Centers are operated by the Mahoning & 
Columbiana Training Association (MCTA) and authorized under 
the Workforce Innovation and Opportunity Act of 2014. 
The OhioMeansJobs centers of Mahoning and Columbiana 
counties are designed to help businesses find, train and retain 
qualified workers. As partners of The American Job Center 
network, and in collaboration with local organizations dedicated 
to employment services, they provide integrated resources 
to build a prepared and effective workforce. Responsive to 
business’ needs, the centers provide direction and support 
to individuals as they pursue in-demand occupations. Both 
employers and individuals may benefit from job training 
services offered. Recruitment services, including assessment, 
screening and referral of talent, are easily accessible to 
employers. Individuals are provided assessment and information 
on training and supportive services to help navigate career 
pathways. 

OhioMeansJobs Trumbull County
Tara Stanyard 
OhioMeansJobs Supervisor 
330-675-2074 
Tara.stanyard@jfs.ohio.gov
www.ohiomeansjobs.com/trumbull

 
OhioMeansJobs Trumbull County programs are designated 
to help businesses locate, expand and avoid layoffs, as well 
as improve the overall status of our local economy. Most 
importantly, most of the services through OhioMeansJobs are 
FREE! Our services include, but are not limited to: recruitment 
services, internet job postings and resume mining services, On 
the Job Training Reimbursement, Incumbent Worker Training 
Reimbursement, Training Grants, Referrals to other services, 
Business Resource Network, Labor Market Information, RETAIN 
strategies, On site Job Fairs, Youth Recruitment and Assessment 
Services.

http://www.ncusolutions.org
http://www.neotruckdrivertraining.com
http://Ncstrades.edu
http://www.onestopohio.org
http://www.onestopohio.org
http://www.Ohiomeansjobs.com/Trumbull
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Mahoning Valley Workforce Directory
Safety Training Group USA

Mandy Forlina
President
330-506-9633
mandy@safetytraininggroupusa.com
www.safetytraininggroupusa.com

World Class Safety Training that protects your employees 
and your bottom line. Keeping your company in compliance 
with ANSI Standards and OSHA Regulations. Safety Training 
Programs for Train the Trainer, Forklift, Scissor Lifts, Telehandler, 
Booms, MEWP Supervisor Course and a variety of written 
plans. WBE (State of Ohio) and EDWOSB (Federal Certification) 
Nationally recognized trainer.

Sustainable Opportunity Development 
Center, Inc – SOD Center

Julie L Needs
Executive Director 
330-337-7669
execdir@sodcenter.com
www.sodcenter.com

The SOD Training Center offers a location in Salem, Ohio to 
help meet training needs of area businesses and industries. 
The center is designed as a local resource that provides 
fully- equipped spaces for employee job training, as well as 
coordinating courses and workshops to aid in workforce 
development. Our training focus centers on safety training, 
leadership development, workplace improvement, skills 
advancement and soft skills/personal development.

Our Mission: The SOD Training Center strives to facilitate 
connections between business, industry and organizations 
to promote workforce development training. We provide a 
location and platform for training and development at all levels 
within the workforce – from the unemployed to the Executive 
– by coordinating cooperative training in collaboration with 
service organizations and professional training providers in and 
outside of our region.

Trumbull County Board of Developmental 
Disabilities

Ken Greaver
Job Developer 
330-314-8210
kennethgreaver@tcbdd.org
www.fairhavenpgm.com

TWI-The Workshops Inc. 
www.choosetwi.com/

Trumbull County Career Center (Adult)
Koula Glaros-Ross 
Business & Job Placement Specialist 
330-847-0503 ext. 1608
koula.glarosross@tctchome.com 
www.tctchome.com/o/tctcae

TCTC Adult Training Center offers a variety of part-time classes, 
standalone courses and customized training for business, 
industry and organizations. Whether you are seeking courses 
for an individual or group, TCTC can provide experienced 
instruction to meet your training needs. TCTC is a TechCred 
training provider and offers training and upskilling for current 
employees. Employees can learn skills that lead to in-demand, 
industry-recognized credentials. 

United Returning Citizens
Dionne Dowdy 
330-406-0827
Executive Director 
ddowdy@unitedreturningcitizens.org 
www.unitedreturningcitizens.org

United Returning Citizens specializes in helping those returning 
from incarceration in establishing self-sufficient lives, of which 
employment is essential. When our clients come to us, we 
gauge their interests, train them in soft skills and coach them to 
overcome their barriers wherever needed. Our clients are often 
fantastic workers who are looking for an employer to grow with 
in a mutually beneficial relationship. Contact us if you want 
to be a source of opportunity and are looking to grow your 
workforce in a meaningful way.

Youngstown State University, Division of 
Workforce Education and Innovation 

www.ysu.edu/workforce

The YSU Division of Workforce Education and Innovation is 
building inclusive, sustainable and connected approaches to 
careers and education for YSU students and the community.  
The YSU Division of Workforce Education and Innovation 
brings together strategic and operational alignment of the 
YSU Excellence Training Center, the online Skills Accelerator 
workforce education offerings and strategic workforce 
programs that are focused on accelerating the adoption of 
industry in-demand skills in areas like advanced manufacturing, 
robotics, automation, information technology and professional 
business skills.

http://www.safetytraininggroupusa.com
http://Sodcenter.com
http://Sodcenter.com
https://www.fairhavenpgm.com/
https://www.fairhavenpgm.com/
http://www.choosetwi.com/
http://www.tctchome.com/o/tctcae
http://www.UnitedReturningCitizens.org
http://www.ysu.edu/workforce
http://www.ysu.edu/workforce
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Youngstown Works
Gerri Jenkins 
330 675 4322 
director@themvcap.org.in  
www.youngstownworks.com

Youngstown Works is a consortium of area nonprofits, each of 
which includes job training and development among its agency 
functions. The consortium brings all the organizations together 
under one umbrella to serve the community and raise the 
workforce development footprint of the Mahoning Valley. The 
goal of this consortium is to support each other and provide 
referrals to the various clientele, from graduating seniors in high 
school, through those seeking re-entry and career changes up 
to retirement. Youngstown Works holds two major hiring events 
each year, one in the Fall, the other in Spring. Through the 
consortium website, we provide information on profiles of each 
consortium member, a list of hiring opportunities, information 
on hiring events, free preparation workshops and application 
tips referrals and connections to various training opportunities. 
Efforts are underway to obtain funding for a second year from 
the cities of Youngstown and Warren.

- Denotes Youngstown/Warren Regional
  Chamber Member

Mahoning Valley Workforce Directory

http://www.youngstownworks.com
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Mahoning County
Academy for Urban Scholars*
Austintown Local Schools*
Boardman Local Schools*
Campbell City Schools*
Canfield Local Schools*
Horizon Science Academy
Jackson -Milton Local Schools
Lowellville Local Schools
MCCTC*
Poland Local Schools*
Sebring Local Schools
South Range Local Schools
Springfield Local Schools
Struthers City Schools*
West Brach Local Schools
Western Reserve Local Schools*
Youngstown City Schools*

Trumbull County
Bloomfield-Mespo Local Schools
Brookfield Local Schools*
Champion Local Schools
Girard City School District Schools*
Howland Local Schools
Hubbard Exempted Village Schools
Joseph Badger Local Schools
LaBrae Local Schools
Lakeview Local Schools
Liberty Local Schools*
Lordstown Local Schools*
Maplewood Local Schools 
Mathews Local Schools 
McDonald Local Schools
Newton Falls Exempted Village Schools
Niles City Schools
Southington Local Schools
TCTC*
Warren City Schools*
Weathersfield Local Schools*

Columbiana County 

Beaver Local Schools
Columbiana County Schools
CCCTC*
Columbiana Exempted Village Schools
Crestview Local Schools
East Liverpool City Schools
East Palestine City Schools
Lisbon Exempted Village Schools
Salem City Schools
Southington Local Schools
United Local Schools
Wellsville Local Schools

Educational Services Centers 
Columbiana County ESC

ESC of Eastern Ohio*

Trumbull County ESC*

Support Services
Inspiring Minds*

Jobs For Ohio’s Graduates*

Junior Achievement of Eastern Ohio*

My Path Mahoning Valley* 

OH WOW! Science Center*

* Denotes Youngstown/Warren Regional
Chamber Member

https://www.ccesc.k12.oh.us/
https://www.esceasternohio.org
https://www.trumbullesc.org
https://imyouth.org/
https://jogworks.org/employers/
https://mahoningvalley.ja.org/
https://mypathmv.org/
https://ohwowkids.org/
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Here at The Division of Workforce Education and Innovation, our mission is to bridge the 

skills and opportunity gap by creating alternative learning pathways to prepare the current 

and future workforce for rapidly evolving skills and industries. We strive to help YSU students 

and the community grow by bringing together the strategic and operational alignment of the 

YSU Excellence Training Center, the online Skills Accelerator workforce education offerings 

and strategic workforce programs that are focused on accelerating the adoption of industry 

in-demand skills in areas like advanced manufacturing, robotics, automation, information 

technology and professional business skills.

www.YSU.edu/Workforce

http://www.wdbinc.org
https://ysu.edu/workforce
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Allegheny College

Allegheny Wesleyan College

Alliance Career Center

Ashtabula County Technical and Career 
Campus

Aultman College of Nursing and Health 
Sciences

Bryant & Stratton College-Solon

Butler County Community College

Canton City Schools Adult Career and 
Technical Education

Choffin Career Center*

Columbiana County Career and 
Technical Center*

Community College of Beaver County

Crawford County Career and Technical 
Center Practical Nursing Program

East Ohio College

Eastern Gateway Community College*

ETI Technical College*

Fortis College-Cuyahoga Falls

Franciscan University of Steubenville

Geneva College

Grove City College

Hannah E Mullins School of Practical 
Nursing*

Herzing University-Akron

Hiram College

John D Rockefeller IV Career Center

Kent State University at East Liverpool 
and Salem

Kent State University at Geauga

Kent State University at Kent

Kent State University at Stark

Kent State University at Trumbull*

La Roche University

Laurel Technical Institute

Mahoning County Career and Technical 
Center*

Malone University

Mercer County Career Center

New Castle School of Trades

New Castle School of Trades - East 
Liverpool Campus

Northcoast Medical Training Academy

Pennsylvania State University-Penn State 
Beaver
Pittsburgh Institue of Aeronautics 
(Youngstown/Warren Campus)*

Portage Lakes Career Center

Precision Manufacturing Institute

Robert Morris University

Ross College-Canton

Ross Medical Education Center-Niles

Sharon Regional School of Nursing

Slippery Rock University of Pennsylvania

Stark State College

Thiel College

Trinity Health System School of Nursing

Trumbull Career & Technical Center*

University of Akron Main Campus

University of Mount Union

UPMC Jameson School of Nursing

Valley College - Fairlawn - School of 
Nursing

Walsh University

Westminster College

Youngstown State University*

* Denotes Youngstown/Warren Regional
Chamber Member

https://www.choffinctc.com/adult-education/
https://www.ccctc.k12.oh.us/adulteducation_home.aspx
https://www.ccctc.k12.oh.us/adulteducation_home.aspx
https://egcc.edu/
https://eticollege.edu/
http://www.hemspn.edu/
http://www.hemspn.edu/
http://www.kent.edu/trumbull  
https://mahoningctc.com/
https://mahoningctc.com/
http://www.pia.edu
http://www.pia.edu
https://www.tctchome.com/o/tctcae
https://ysu.edu/
https://ysu.edu/
https://ysu.edu/
https://ysu.edu/
https://ysu.edu/
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es Allegiant Healthcare
(330) 506-6148

AllStaff
(330) 938-6717
www.allstaffcareers.com

Career Advantage of Mahoning Valley
(330) 788-2328

Express Employment Professionals
(330) 333-7031
www.expresspros.com/youngstownoh

Integrity Jobs
(330) 633-6500
www.integrityjobs.com

Just In Time Staffing
(330) 318-3132
www.jits.jobs

Miller Brother Staffing
(330) 953-2340
www.millerbrotherstaffing.com

Nesco Resource
(330) 788-4001
www.nescoresource.com

On Demand Staffing Services
(330) 623-6660
www.ondemandstaffingservices.com

Resource MFG
(330) 920-1520
www.resourcemfg.com

Staff Right Personell Services, LLC
(330) 372-0280
www.staffrightservices.com

https://www.expresspros.com/youngstownoh/
http://www.jits.jobs
https://integrityjobs.com/
http://www.jits.jobs
http://www.millerbrotherstaffing.com
http://www.nescoresource.com
http://www.ondemandstaffingservices.com
http://www.resourcemfg.com
http://www.staffrightservices.com
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s Opportunities for Ohioans with Disabilities (OOD)

Ron Klonowski 
Business Relations Specialist – East Central Region 
330-312-4051 
Ronald.klonowski@ood.ohio.gov
ohio.gov/government/state-agencies/opportunities-for-ohioans-with-disabilities

OOD is a State of Ohio agency that empowers Ohioans with disabilities through 
employment, disability determinations and independence. The agency’s Business 
Relations Team builds partnerships with employers to promote and support the hiring 
of qualified candidates with disabilities. OOD offers a variety of no-cost services and 
resources that promote an inclusive and diverse work environment. Its Division of 
Employer and Innovation Services (EIS) builds partnerships with employers to help 
increase diversity, productivity, morale and profit. OOD provides a variety of no-cost 
services for employers including candidate sourcing and recruitment, connecting 
employers with college students/recent graduates with disabilities for internships 
and careers, helping create a disability-inclusive culture through disability awareness 
training, increasing employee retention by offering enhanced follow-up after 
placement and offering technical assistance to make workplaces accessible. OOD also 
provides guidance about employers’ responsibilities under Title I of the ADA.

Department of Veterans Services

Tyler Emley
Workforce Consultant 
614-296-8548
Tyler.Emley@dvs.ohio.gov
ohio.gov/government/state-agencies/department-of-veterans-services

The Department of Veterans Services conducts outreach to veterans, provides training 
and oversight to the 88 County Veterans Service Offices (CVSOs) and coordinates 
programs and operations with the U.S. Department of Veterans Affairs (VA), which 
provides benefits to Ohio veterans. They work with the Ohio General Assembly and 
Congressional representatives to craft legislation in support of veterans and their 
families at the state and federal levels. Additionally, they communicate and coordinate 
with other state agencies concerning veterans programs and support to veterans.

http://www.ood.ohio.gov/employers
http://www.dvs.ohio.gov/)
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Asbestos Workers Local #84 JAC

Bricklayers JAC

Northeast Ohio Carpenters JATC

Independent Electrical Contractors 
(IECWR) 

Youngstown Area Electrical Joint 
Apprenticeship Training Committee

Glaziers JAC

Ironworkers JAC

Laborers JAC

Local 66 Operating Engineers (IUOE) 

Painters JAC

Plumbers & Pipefitters of Mahoning 
Valley JAC

Sheet Metal Workers JATC

Western Pennsylvania Operating 
Engineers Joint Apprenticeship and 
Training Program

Western Reserve Building Trades

Warren Area ElectricalY
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Employer Tools

Ohio Tech Cred Ohio Means Jobs
Business Resource Network

Mahoning Valley Safety Council Retain Ohio

You Science

Early Childhood Resource Center

Work Advance

Incumbent Workforce
Training Program

https://techcred.ohio.gov/about
https://techcred.ohio.gov/about
https://www.regionalchamber.com/docs/default-source/default-document-library/ojt-outreach-flyer-brn.pdf?Status=Master&sfvrsn=baa9010b_3https://www.regionalchamber.com/docs/default-source/default-document-library/ojt-outreach-flyer-brn.pdf?Status=Master&sfvrsn=baa9010b_3
https://www.regionalchamber.com/docs/default-source/default-document-library/ojt-outreach-flyer-brn.pdf?Status=Master&sfvrsn=baa9010b_3
https://www.regionalchamber.com/docs/default-source/default-document-library/ojt-outreach-flyer-brn.pdf?Status=Master&sfvrsn=baa9010b_3
https://www.regionalchamber.com/docs/default-source/default-document-library/ojt-outreach-flyer-brn.pdf?Status=Master&sfvrsn=baa9010b_3
https://mcusercontent.com/6a2761961cae19eb0907e7a66/files/7e4f6e5e-befe-ac23-d51e-b9a633f0114c/SafetyCouncilMtgFactsheet.pdf
https://mcusercontent.com/6a2761961cae19eb0907e7a66/files/7e4f6e5e-befe-ac23-d51e-b9a633f0114c/SafetyCouncilMtgFactsheet.pdf
https://www.regionalchamber.com/docs/default-source/default-document-library/retain_employer-letter---final.pdf?Status=Master&sfvrsn=91bb010b_3
https://www.regionalchamber.com/docs/default-source/default-document-library/retain_employer-letter---final.pdf?Status=Master&sfvrsn=91bb010b_3
https://www.mahoningvalleymfg.com/
https://www.regionalchamber.com/docs/default-source/default-document-library/employer-instructions_youscience-wtg.docx?Status=Master&sfvrsn=d0a8010b_3
https://www.mahoningvalleymfg.com/
https://www.ecresourcecenter.org/CMSFiles/ECRC/files/file/ECRC%2022%20100B.pdf
https://www.mahoningvalleymfg.com/
https://www.regionalchamber.com/docs/default-source/default-document-library/mvmc_workadvance.pdf?Status=Master&sfvrsn=a8a8010b_3
https://www.mahoningvalleymfg.com/
https://www.regionalchamber.com/docs/default-source/ed-documents/incumbent-worker-training-program-(1).png?Status=Master&sfvrsn=d40e010b_3
https://www.regionalchamber.com/docs/default-source/ed-documents/incumbent-worker-training-program-(1).png?Status=Master&sfvrsn=d40e010b_3


to help close the gap between the demand for skilled labor and the 

supply of workforce-ready employees in the Valley by publicizing 

R E G I O N A L C H A M B E R . C O M / J O B S N O W

Program partner WKBN promotes in-demand jobs and 

openings on weekly news telecasts. Designed to reach a wide 

to contact the company to apply.

P U B L I C I Z I N G  A V A I L A B L E  J O B S

Steward WorkMed. This process will ensure eligibility of 

R E D U C I N G  H I R I N G  C O S T S

help encourage out-of-area applicants to move to the Valley in 

member businesses.

A T T R A C T I N G  T A L E N T

Thank you for your efforts in helping us in our 
search for a seamstress. Your referral to Dave 
Sess & JobsNOW has lead us to a nice lady that 
we brought onboard and a couple of other 
potential candidates.

-Ray and Jeff Morelli, Morelli Upholstery

This segment helped us recruit qualified candi-
dates and brought positive community aware-
ness to our facility. Allowing us to showcase our 
facility and the positions needed has drawn 
positive attention while also attracting local 
talent. Since the segment aired, we’ve hired 17 
candidates.
 
-Jarrod Harris, Director of Human Resources, 
Belmont Pines Hospital 

The week after our segment aired, we received 
48 qualified applicants, and [this] was a great 
boost to our recruiting efforts! It gave us an 
opportunity to reach out to the community 
during the local newscast and speak directly to 
the audience about our operations, skills 
required and employee testimonials. This is a 
great service provided as a member of the 
Regional Chamber and helps connect Valley 
residents with great job opportunities.
 
Dave Macek, HR Business Partner, Vallourec

T E S T I M O N I A L S



Melissa Maiorano
Director, Workforce Development
Melissa@RegionalChamber.com
Office: 330-744-2131. ext. 1220




